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Company 
Information 

If you have any questions about 
Everywhere's Local, our policies, or just 
would like more information, please 
don’t hesitate to contact us. 

Please include any specific questions, or 
information that you’d like to receive in 
your correspondence. 

For e-mail: 

info@everywhereslocal.com 

Or you may write us at: 

Everywhere’s Local 
PO Box 8504 

Robinson, IL  62454-8504 
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EVERYWHERE’S 
LOCAL 

Who we are & what we provide 

Founding 
Everywhere’s Local was founded in 
September 2005 by Joshua Rodgers 
to provide a one-stop site for 
every location in the world. 

Services 
Our primary service is a 
community focused online classified 
site that’s maintained by visitors.  
Every town in the world can have 
it’s own classified page with us. 

Anniversaries, 
garage sales, 
housing or jobs can 
be posted.  News, 
weather and ticket 
information is also 
available if provided 
by visitors. 

Anyone can browse or post to our 
site.  All posts, other than business 
specific items, are free to post. 

In the future, our company will 
have facilities throughout the 
world, each providing services to 
the local communities. 

Our Mission 
To leave the world better off than we 
found it. 

Our policy for helping out communities 
involves donating 35% of our profits to 
communities where we have offices; 
(some going to global benefits), and 
25% of the 35% going to the community 
where the funds were received. 

Money that we donate is done to help 
the people, not for tax-deduction 
purposes.  The people gave us money, 
so we believe in giving back to them. 

We also believe in creating jobs 
anywhere we have offices.  As we grow, 
each office building that we build will 
serve as a mini-town, with other 
businesses, restaurants, and 
merchandise. 

We also believe in keeping employees 
happy and able to survive in the world.  
To accomplish this, we have a minimum 
wage of $10/hr for all employees, or 
150% of minimum wage if the minimum 
is $9 or more.  In addition, 40% of our 
employees will be salaried, not hourly. 

Future 
We have plans to open up facilities 
opened up to the communities 
featuring the following: 

• Rental Space 
• Business 

Incubators 
• Food court 
• Exercise 

rooms 
• Indoor and 

Outdoor 
tennis, basketball, racquetball, 
track, pool 

We also plan on purchasing and 
renovating or building new houses, 
and small subdivisions for sale and 
rental. Along these lines, we will 
also have funds allocated (from the 
35%) to be given to help 
homeowners improve their houses 
if in disrepair. 


